Wagner Law Group Expands Practice into Employment Law
Boston, August 8, 2011 – Marcia Wagner, Managing Director of The Wagner Law Group, one
of the largest boutique firms in ERISA, employee benefits, executive compensation and estate
planning law, announced that the firm has expanded its practice to include employment law.
“Adding employment law was the next logical step for our growing organization,” says Ms.
Wagner, who founded The Wagner Law Group in 1996. “Our employee benefits clients,
oftentimes, face employment law issues for which they need legal counsel.”
The Wagner Law Group’s Employment, Labor & Human Resources area is headed by David G.
Gabor, who has over 20 years of experience in litigation, employment and business law. “David
is an incredibly bright attorney with a very distinguished record,” says Ms. Wagner. “He brings
in-depth experience in a broad array of employment subjects.”
Mr. Gabor, formerly of Gabor & Gabor, has received a number of awards. He was most recently
honored as a “New York Super Lawyer – Metro Edition” for 2010. The Nassau County Bar
Association Labor and Employment Law Committee recognized him for his Distinguished
Professional Achievement in 2008. Mr. Gabor will be resident in the firm’s Boston office.
“For the past few years, employers have faced an increasing number of challenges,” says Mr.
Gabor. “My area of practice focuses on helping employers navigate the complex landscape.” His
service area includes: 1. Management of employees, including discrimination, EEO training,
employee discipline, interviewing techniques, investigations, management training, severance
packages, sexual harassment, training on hiring and firing, wage and hour issues, and workplace
violence. 2. Establishment and implementation of policies and procedures, including employee
classifications and contracts, handbooks, file retention, organizational development, personnel
policies and procedures, risk abatement and mitigation. 3. Handling and resolution of disputes,
including alternative dispute resolution, arbitration, civil litigation and mediation.
The Wagner Law Group, which opened a Florida office in April, added an estate planning area.
In July, the firm opened a New York office. The Wagner Law Group has 19 attorneys with six
AV rated by Martindale-Hubbell as having very high to preeminent legal abilities and ethical
standards. Three of the firm’s senior attorneys are Fellows of the American College of Employee
Benefits Counsel, an invitation-only organization of nationally recognized employee benefits
lawyers with 20 or more years of experience. The Wagner Law Group has clients in more than
40 states and several foreign countries.

